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EAP
EMPLOYEE ASSISTANCE PROGRAM

AND DRUG-FREE WORKPLACE

Current research has 
substantiated organizations that 
have an Employee Assistance 
Program (EAP) save signifi cant 
dollars through early intervention 
and prevention efforts, as well as 
creating a sense of caring for the 
employees. 

For each dollar invested in 
an EAP, a return of fi ve 
dollars is often realized 
through increased productivity 
and reduced health claims. 

In addition, an effective EAP can 
often identify high stress levels, 
potential mental health problems, 
drug abuse and behavioral problems 
at the job site. This will enable the 
employer to develop interventions 
that aid in preventing or reducing 
workplace problems, as well as 
employee risk.
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Our services include the following:

BUREAU OF WORKERS’ 
COMPENSATION
DRUG-FREE WORKPLACE

Our Drug-Free Workplace services include:
 Policy Development
 Supervisor Training
 Employee Education
 Random Drug Testing

In addition to a comprehensive EAP, the 
CHC can also help you develop, implement 
and maintain an effective drug-free workplace 
program that complies with BWC standards.

PROFESSIONAL AND 
NON-MEDICAL SERVICES
COUNSELING AND TREATMENT

Up to 30% of employees have personal 
problems involving alcohol or drug related 
issues that have a negative impact on job 
performance. The Community Health Center 
recognizes that professional counseling is the 
most essential component in the recovery 
program. The Community Health Center 
utilizes a multi-disciplinary treatment team 
that works together to get your employee back 
on the job as soon as possible.

MEDICAL AND 
LABORATORY SERVICES

With a full time Physician/Nursing Staff on 
site we provide a complete range of primary 
healthcare including:
 Bureau of Workers’ Compensation 

approved physician
 DOT Physical Exams
 DOT Drug and Alcohol Screening
 Full Medical Review 

of all DOT Drug Screens
 Drug Screening for Private Industry
 Flu Shots, Hepatitis B Vaccinations

Satisfi ed 
employees are 
the foundation 
of a productive 
and thriving 
organization.

THE COMMUNITY HEALTH CENTER’S
EMPLOYEE ASSISTANCE PROGRAM
Employee consideration, effi ciency, reliable confi dential testing 
and a professional staff. These are the hallmarks that we offer 
you, the employer, in terms of employee care. 

Becoming
a drug-free workplace 
can lower your BWC premiums.
The resulting benefi ts to your company can 
include: reduced absenteeism and tardiness, 
increased productivity and decreased worker’s 
compensation claims. Most importantly, you 
will enjoy the satisfaction of providing a safe 
and healthy drug-free environment for you, 
your employees and their families. 

HOURS
Monday, Wednesday
7:30AM–7:00PM

Tuesday, Thursday, Friday
7:30AM–4:00PM

Appointments are not necessary for drug 
screening, but are required for medical and 
laboratory services. 


